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Aegis Risk LLC
Ryan Siemers, CEBS
Principal
Aegis Risk LLC
218 North Lee Street, Suite 306, Alexandria, VA 22314
(703) 778-6520
Email: ryan.siemers@aegisrisk.com
www.aegisrisk.com 

Aegis Risk is a specialty consultant and broker focused 
on medical stop loss, health reinsurance and related risk 
management strategies. We seek solutions for large employer 
benefit plans and other risk-bearing health entities. We partner 
directly with employers and providers, as well as other brokers 
and consultants.

Our Value: 
Our in-depth knowledge of catastrophic medical claimants and 
their coverage solutions exceeds that of most benefits advisors—
who only cover it occasionally. We obtain the greatest value in 
protection from this unique risk, while your primary broker or 
consultant remains focused on the rest.

Our Services: 
Core services include stop loss plan design, as well as carrier 
marketing and selection. Our expertise and relationships provide 
highly competitive renewal quotes, including top-rated carrier 
options not available to other benefits consultants and brokers.

Upon placement of stop loss, we provide ongoing claims 
monitoring and reimbursement filing—providing peace of mind 
in using a carrier external to your claims administrator or health 
plan.

For larger organizations with multiple divisions and/or profit 
centers, we can structure an internal risk pool paired with a 
higher, less costly stop loss deductible—further lowering your 
total expense.

Our historical perspective as health care benefit consultants 
uniquely prepares us as relevant advisors to ACOs and other 
emerging risk-bearing entities as they consider the potential 
shift of catastrophic claimants to their liability.

Learn More: 
Contact us today to discuss our approach, including a 
complimentary, no-commitment review of your coverage. We 
partner with employers as well as other brokers and consultants.

Ascendium
Mike Doman
Regional Sales Director
Ascendium
38 Buttonwood Court, Madison, WI  53718
(888) 724-0557
Email: mdoman@ascendiumeducation.org 
www.attigo.com 

Attigo® by Ascendium is a suite of student loan repayment 
support solutions. When included in an employee benefit 
package, they make recruitment and retention easier and 
engagement and productivity better. Our offering includes:

•  �Student Loan Repayment Assistance—a platform to facilitate 
employer contributions

•  �1:1 Student Loan Counseling—personalized guidance from a 
trustworthy source

•  �Financial Education Website—videos and tools to support 
money management and higher-ed achievement.

In this competitive job market, employees are looking for 
companies willing to help improve their quality of life both in 
and out of the workplace. With inflation rising and the return 
to student loan repayment looming, one of the most common 
factors affecting today’s workforce is financial stress. Help your 
employees navigate the road ahead. For over 50 years, we’ve 
simplified the complex and provided expert student loan insight 
and counseling to help millions of people achieve repayment 
success. 

Thank You, Thank You, 
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CBIZ
Janis Koltun, CEBS
Senior Account Executive
CBIZ Benefits & Insurance Services, Inc. 
222 South 9th Street, Suite 1000, Minneapolis, MN 55402
(612) 237-4157
Email: Janis.Koltun@cbiz.com 
www.cbiz.com 

CBIZ is a leading national provider of financial, insurance 
and advisory services designed to help our clients and their 
businesses grow and succeed. Founded on the simple idea that 
growing businesses wanted and needed access to best-in-class 
professional services with a personalized, local approach, CBIZ 
is now one of the largest professional service providers in the 
country. Our services include group health benefits consulting, 
accounting, tax and advisory, as well as human capital 
management, property and casualty and retirement investment 
services. 

For more information, visit www.cbiz.com.

Creative Planning Retirement Services
Samuel A. Henson, J.D., CEBS
Chief Legal Officer/Partner
Retirement Plans
Creative Planning
5454 West 110th Street, Overland Park, KS 66211
(816) 310-5393
Email: sam.henson@creativeplanning.com 
www.creativeplanninglegal.com

Creative Planning Retirement Services mitigates risk for clients’ 
businesses and their employees’ financial health. Amidst a 
complex regulatory environment and increased focus on 
fiduciary responsibilities, Creative Planning provides retirement 
services to companies of all sizes, with a focus on comprehensive 
advice, a disciplined process and client results. From plan 
design to investment advice, ERISA compliance and participant 
engagement, we provide the opportunity for your employees to 
have a financially secure retirement.

 

Health Portal Solutions
Jenny Wan
Director, Sales and Marketing
Health Portal Solutions
11550 West Interstate 10, Suite 220, San Antonio, TX 78230
(855) 414-1014 ext. 337 
Email: jwan@hpsglobal.net
www.hpsglobal.net

Health plan administrators struggle to manage the moving parts 
of the benefit plan. We help administrators organize their data, 
vendors, and business processes into one, privately branded portal. 

With their portal, administrators organize the different pieces of 
the health plan in one place and securely communicate with plan 
participants 24/7 from any device. This empowers administrators 
to boost their efficiencies and drive health plan engagement.

For over 20 years, health trusts, third-party administrators, 
health plans and employers worldwide have organized their 
benefit plan administration online through their partnership 
with Health Portal Solutions. 

Schedule your demo at www.hpsglobal.net.

Kin by Medela
Dana Kirwin
Director, Employer and Government Relations
Medela LLC
1101 Corporate Drive, McHenry, IL 60050
(214) 621-1456
Email: dana.kirwin@medela.com 
www.kinbenefits.com

Employers want solutions to retain parents in their workforce, 
and employees need support as they return to work after 
welcoming a new baby. From family and friends, to community 
and coworkers, many find their “kin” in all kinds of places. 
That’s why Medela and Mamava partnered to create Kin, a 
customizable parental and lactation support benefit that brings 
best-in-class products, technology and resources specifically 
designed for new parents. 

Parents shouldn’t have to choose between returning to work and 
continuing to provide breast milk to their baby. With Kin by 
Medela, employers can support families’ priorities and enable 
healthy returns for the working parents in their organization.



(262) 786-8771  |  www.iscebs.org

Lyra Health
Brent Hartman
Regional Director, Strategic Alliances
(720) 633-1995
Email: bhartman@lyrahealth.com
www.lyrahealth.com

Company Overview 
Worldwide, 970 million people are living with mental health 
issues. The biggest hurdle isn’t treatment—It’s access. Lyra’s 
co-founder and CEO, David Ebersman, left his job as Meta’s 
chief financial officer in 2014 to tackle the problem by making it 
easier to find and get treatment and using technology to make it 
smarter, more personalized and more effective.

Since then, more than 300 leading companies have partnered to 
offer Lyra’s mental health benefits to their employees, including 
Meta, Pinterest and Starbucks, giving more than 13 million 
people access to life-changing care.

 

Mayo Clinic
Cheryl Nienhuis, CEBS
Director, Complex Care Program
Contracting and Payer Relations
Mayo Clinic
200 First Street SW, Rochester, MN 55905
(507) 422-6103
Email: nienhuis.cheryl@mayo.edu

Dana Baker
Director, Complex Care Program
Contracting and Payer Relations
Mayo Clinic
4500 San Pablo Road, Jacksonville, FL 32224
(904) 953-2505
Email:  baker.dana@mayo.edu

Brent Westra
Director, Complex Care Program
Mayo Clinic
200 First Street SW, Rochester, MN 55905
(507) 538-1487
Email: westra.brent1@mayo.edu
www.mayoclinic.org/complex-care-program

About Mayo Clinic 
Mayo Clinic is a nonprofit organization committed to 
clinical practice, education and research, providing expert, 
comprehensive care to everyone who needs healing. Learn more 
about Mayo Clinic at www.mayoclinic.org/about-mayo-clinic.

The Mayo Clinic Complex Care Program offers managed access 
to Mayo Clinic’s high-quality, cost-effective care for individuals 
with serious and complex medical conditions. In other words, 
helping you minimize costs while getting patients exactly the 
care they need.
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Mercer
1166 Avenue of The Americas, New York, NY 10036
(212) 345-7000 
www.mercer.com

Competitive health and benefits strategies  
for today’s midsize businesses

Getting benefits right has never been more challenging. In a rapidly 
changing world of work, how can you design a health and benefits 
strategy that meets the needs of a diverse workforce without 
breaking the bank or running afoul of complex regulations?

You need someone on your side with the people and tools to help 
you get the details right—with access to the same resources larger 
companies use. At Mercer, we’ve got you covered.

A business of Marsh McLennan

 

Milliman
Ryan Hart, GBA
Regional Manager, Health & Group Benefits Consulting
Milliman
1301 Fifth Avenue, Suite 3800, Seattle, WA 98101-2646
(206) 624-7940
Email: ryan.hart@milliman.com
www.milliman.com

Milliman insight is driving decisions that affect millions of 
people around the world. Our innovative work and pioneering 
technology are helping revolutionize the financing and delivery 
of healthcare, the management of risk across complex systems 
and organizations, and the development of retirement planning 
and financial risk management solutions.

Changing regulations and rising costs can put pressure on your 
employee benefits program. Turn to Milliman for independent, 
innovative, data-driven insights with fresh and informed 
perspectives to reduce costs, maintain compliance and market 
competitiveness, and keep your health benefits working for your 
business and your employees.

Retirement plans today are almost as diverse as the workforces 
they support. Our retirement experts can help you navigate your 
options, mitigate your liabilities, and develop flexible, comprehen-
sive approaches to addressing your most complex retirement chal-
lenges, including expert plan recordkeeping and administration.

Modern Health
Lacey Meyer
Events Marketing
Modern Health
450 Sansome Street, San Francisco, CA 94111
Email: lacey.meyer@modernhealth.com
www.modernhealth.com

Modern Health is the leading mental health solution for global 
employers, driving rapid care access, clinical outcomes from pre-
vention to recovery, and measurable savings through 1-1, digital 
and group care. Modern Health combines the WHO well-being 
assessment, self-service wellness kits, a global network of certified 
coaches and licensed therapists available in 50+ languages, all avail-
able in a single app. Modern Health empowers employers to lead 
the charge in acknowledging that mental health is just as important 
as physical health, destigmatizing the conversation and increasing 
accessibility of mental health services for all.

Nox Health
Christin Schifano
Marketing Project Manager, B2B
Nox Health
100 Kimball Place, Suite 100, Alpharetta, GA 30009-2614
(770) 846-9171 
Email: cschifano@noxhealth.com
www.noxhealth.com

Nox Health is a global sleep health leader on a mission to trans-
form the way people sleep all over the world. Headquartered in 
Atlanta, Georgia, and with operations in Reykjavík, Iceland and 
Denver, Colorado, the company comprises three divisions—Nox 
Medical, Nox Enterprise, and FusionSleep—all working together 
to provide more people access to better sleep. More than three mil-
lion people in 50 countries wake up to a brighter world each year 
because of Nox Health solutions.

For the last decade, Nox has helped the world achieve the essential 
physical and mental benefits of regular, better sleep, and helped 
companies and organizations leverage sleep as a critical interven-
tion to close the care gap in chronic disease with happier, healthier 
employees. At our core is the one-of-a-kind value-based Sleep-
Charge® solution, combining advanced technology, clinical guide-
lines and human care to evaluate, diagnose and treat sleep-related 
issues from start to managed, ongoing care. With over a decade 
of outcomes data demonstrating superior adherence, this unique 
solution drives down healthcare costs while delivering meaningful 
health outcomes, helping people adopt better sleep habits through 
lasting behavior change—transforming their very lives.
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SecureSave
Kara Robinson
Head of Marketing
SecureSave
(802) 363-6112
Email: kara@securesave.com

Jamie Christensen
Business Development
SecureSave
Email: jamiec@securesave.com
www.securesave.com

SecureSave provides a standalone Emergency Savings Account 
(ESA) built specifically to drive high employee participation 
while delivering measurable improvements to employee financial 
well-being. Our average employee participation rate is 60% due 
to our easy-to-use mobile and web app, payroll savings automa-
tion, employee encouragement, and employer “matching” and 
incentive programs. SecureSave helps employees avoid 401(k) 
loans and withdrawals, payday loans, second jobs, and credit 
card debt when faced with unexpected financial emergencies, 
which results in higher productivity and less on-the-job stress. 
The account is post-tax and not subject to ERISA, which means 
employees have easy access to their money—and it’s easy for HR 
to manage, too! SecureSave is the first financial wellness product 
demonstrating the ability to create ongoing employee savings 
behavior at a large scale. 

 

Spring Health
Taylor N. Ryan
Director, Strategic Alliance
Spring Health
60 Madison Avenue, Floors 2 and 3, New York, NY 10010
Email: partnerships@springhealth.com
www.springhealth.com

Spring Health is making mental health fundamental, provid-
ing employers and health plans with the most diverse, compre-
hensive care for individuals/members and their families. Using 
clinically-proven machine learning models, we accurately assess 
an individual’s needs and then our experienced care naviga-
tors guide the individual to the right care, whether it’s coaching, 
meditation, therapy, medication or more. Today, Spring Health 
serves over 800 companies, from startups to multinational For-
tune 500 corporations, and is a preferred mental health provider 
to companies like General Mills, Bain, DocuSign, and Instacart. 
For more information, please visit www.springhealth.com. 

Voya Financial
Stephen Barry
Director, Strategic Relationships & Global Solutions
Voya Financial
200 West Madison Street, Suite 3840, Chicago, IL 60606
(312) 422-8569
Email: stephen.barry@voya.com
www.voya.com

Voya Financial, Inc. (NYSE: VOYA), which has rebranded from 
ING U.S., is a premier retirement, investment and insurance 
company serving the financial needs of approximately 13 million 
individual and institutional customers in the United States. The 
company’s vision is to be America’s Retirement CompanyTM, and 
its guiding principle is centered on solving the most daunting 
financial challenge facing Americans today—retirement readi-
ness. Working directly with clients and through a broad group of 
financial intermediaries, independent producers, affiliated advi-
sors and dedicated sales specialists, Voya provides a comprehen-
sive portfolio of asset accumulation, asset protection and asset 
distribution products and services. With a dedicated workforce 
of approximately 7,000 employees, Voya is grounded in a clear 
mission to make a secure financial future possible—one person, 
one family, one institution at a time.

For more information, visit www.voya.com. Follow Voya 
Financial on Facebook and Twitter at @VoyaFinancial.

Wysa
Megan Derrevere
Account Executive
(720) 470-3593
Email: megan@wysa.com
www.wysa.com

Wysa provides anonymous mental health support on-demand. 
We believe access to support should be available whenever 
people need it. Stigma prevails, so we take away the need for 
people to ask for help and eliminate the need for people to make 
a judgement call on when they should seek professional support. 
Wysa’s clinically proven AI-first approach enables employees to 
improve their mental health before symptoms become severe 
and encourages them to take additional support when it’s needed 
by guiding them towards Wysa’s human coaching, your EAP or 
national crisis lines. Wysa has helped over six million people 
through 550 million AI conversations across 95 countries.
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Plan now to be a sponsor for a future Symposium, and take advantage of this 
exclusive marketing opportunity!

Future Symposiums

2024 Symposium
Grand Hyatt Nashville
Nashville, Tennessee

September 15-18

2025 Symposium
NEW LOCATION!

Hyatt Regency Minneapolis
Minneapolis, Minnesota

September 14-17

2026 Symposium
Arizona Biltmore
Phoenix, Arizona

August 23-26

Join Us Today! www.iscebs.org  |  (262) 786-8771
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